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SF 100 Page 2

Section D—EMPLOYMENT DATA

Employment at this establishment—Report all permanent full-time and parttime employees inciuding apprentices and on-the-
job trainees unless specifically excluded as set forth in the Instructions. Enter the appropriate figures on all lines and in all
columns. Blank spaces wlil be considerad as zeros.

NUMBER OF EMPLOYEES

o8 o o~ e
WHITE BLACK | HISPANIC | ASIAN OR | AMERICAN | WHITE BLACK | HISPANIC | ASIAN OR | AMERICAN
CATEGORIES (SUM OF NOT OF | (NOT OF PACIFIC | INDIANOR | (NOTQF | (NOT OF PACIFIC INDIAN
COL. B ISPANIC | HiSPANIC ISLANDER { ALASKAN | HISPANIC | HISPANIC ISLANDER |OR ALASKAN
THRU K) ORIGIN} [ ORIGIN) NATIVE ORIGIN) | ORIGIN) NATIVE
A B ¢ D E F G H [ J [
Officials and
Managers 1
Professionals 2
Technicians 3
Sales Workers 4
Office and
Clerical 5
Craft Workers
(Skilled) 6
Operatives
{Semi-Skilled) 7
Laborers
(Unskilled) 8
Service Workers g9
TOTAL 10

Total employment
raported in previous
-1 report

NOTE: Omit questions 1 and 2 on the Consolidated,Report.
1. Date(s) of payroll period used:

2. Does this establishment employ apprentices?

1 [ Yes

2 1 No
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Help Wanted - Men
Barberxperienced. Calvary

Detachment Barber Shop, Ft. Myer

Bartender:q¥liddle-aged> Sober
Driver: Ite, age 24-35 Must know city.
Neat appearance. Good traffic record.

Truck drivers and helper Must be
experienced in handling furniture; must be
willing to work and have good references.




Help Wanted — Women

. Airline Hostess: High school gradu4)
0 27, height 5°2” to 5'8”, weight 100 to 13
w unmarried. Apply in person.

FiTe Ierk@te, att@e, typing required,
PBX experience helpful.

 Fountain Gi ) for downtown drugstore

Secretary: Real estate office has opening for

experienced secret@ry under 40.

General House Wc |rI to live In;

good with childr 30. Off sun. and

half day Thurs. $20/week




27NN [N NN

D'TAIVA D'7'0yn :"Mpgnn no9TYn" - 1961
D'7'yo D'TYX NN77 0'DY A7Unnn Dy
N'77 1Yy prTAIY NPOYNI OI'AYW N'VANYT

YJaXI NINNX ,YTA7 "W

NIY ATIAYY? v niwn - 1963

D'2'0YN7 :NITXN NI'DT 71IN7 7 qQ'vo - 1964
,MINT? XXIN ,VaY ,uta 'O 7y N179n7 1"10X
JmiI N7



?71N7 NUX7 T¥D 70798 0 e

NIDIN 7Y AOT'0 D'NNS5N D'NNIMI 070>
Y1272 nm"y NIrRINAITA™M 7Y 1'70N2 DMK
YINI UTN

'N7 INDIND NIMIA'R NINDIN D720 VOYNN 'MAJ»
N'"79X

PNMIMITITAN NN DX N'Y 7R NIMDINN OXN >




NLVIYO N'™O9Na o'n'7 60N Nnv

NnrnRnNTT 1"yl N'79X 'N NINNXN °

N7 NIXIAN DTNAYINT [1IDN "A'UPN OI'A
NIAXIT

n'701n NYwOa'? 0'wal 0'VIY'n OI'A °



Equal Employment Opportunity in Job Advertisements
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Percent

o

1971
1973
1975
1977
1979
1981
1983
1985
1987
1989
1991
1993
1995
1997

1999
2001



Percent Firms

Non Discrimination General Guidelines

100

90 -
80 -
70 -
60 -
50 A
40 -
30 -

20 -

_—
10 -

0 I I I I I I I

T I L, LA A LN
SIS IR G AN U R

—Hiring Guidelines

—Promotion Guidelines

Discharge Guidelines



Recruitment in Hiring and Management Training

W
o
1

25

Percent FiLr)ns
= =
(@) (@) o

ol
1

—

o

(\\

N

W @ L WP S S
SN N N N N N

—Recruit Minorities to Mgt. —Recruit Women to Training

Recruit Minorities to Training Recruit Women to Mgt.
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Non Discrimination Guidelines

A

Hiring Guidelines Promotion Guidelines Firing Guidelines

E'White Men B \White Women [ IBlack Women LI1Black Men
M Hispanic Women [T Hispanic Men M Asian Women [JAsian Men



Recruitment and Training Programs

20 -
15-
10-
5,
0 ‘ """
-5
Recruitment Recruitment Management Recruit Women to
Programs for Programs for Training Mgmt Training
Women Minorities
B White Men B White Women OBlack Women OBlack Men

B Asian Women O Asian Men

B Hispanic Women O Hispanic Men
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Percent of Employers

Equal Opportunity Managers and Affirmative Action Officers

W
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oy o N N
() o1 o ol o o1
| | I | I

f f \ f f
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SUNEN. AN AN AN
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Affirmative Action Officer  Equal Opportunity Office
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Formal Hiring and Promotion Procedures

100

90
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2 /_//_-
e
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O I I I I I I I I I I I I I I I I

A >« S L oo D
N AN, RN AN N AN AN

Y 9! S N
NASEECUSNEC BN
—Performance Evaluation = —Job Description Internal Job Posting

Salary Classification —Job Ads —Promotion Ladders
—SKkill Tests
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15

10 -

-10 -

-15

Bureaucratic Procedures

Job Posting Job Job Tests  Job Ladders Salary Performance  Grievance
Description Classification Evaluations Procedures
O White Men B White Women OBlack Women OBlack Men

Bl Hispanic Women O Hispanic Men B Asian Women OAsian Men
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10

-15
-20

25+
20-

15
10

Bureaucratic Procedures — No Monitoring

Job Posting Job Test Job Ladders Salary Class.  Grievance Procedures

Bureaucratic Procedures — With Monitoring

-20-

ﬁL;_aﬂJ]_ml_m

-10-
-15-

Job Posting Job Test Job Ladders Salary Class. Grievance
Procedures
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Percent Firms

Adoption of Diversity Programs

100% -
90% -
80% -
70% -
60% -
50% -
40% -
30% -

20% -

10% -

0% T | I I I I I I I I I I I I I I I I I I

SN R R o9 9
—AA Plan —EO/AA/Div staff

Diversity Committee —Diversity efforts in mgrs' evaluations
—Diversity training Networking for Women/Minorities

Mentoring for women or minorities



Successful Diversity Programs

40
35
30

@uive Action Diversity Diversity Manager MentoriD
Plans Taskforce

B White Men B White Women OBlack Women OBlack Men
B Hispanic Women O Hispanic Men B Asian Women OAsian Men
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Unsuccessful Diversity Programs

-10-

Diversity Training Diversity Evaluations Networking
O White Men B White Women OBlack Women OBlack Men
B Hispanic Women O Hispanic Men B Asian Women OAsian Men
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Percent Change

Mandatory and Voluntary Diversity Training

15 -

10

o1
1

o

1
o1
|

-10 -

_15 _

White Men White Women Black Women Black Men

@ Voluntary Training B Mandatory Training




Percent Change
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Content of Diversity Training

1
o1
1

White Men White Women Black Women Black Men

& Law and Procedures B Law, Procedures, Business [ Business




Successful Diversity Programs

40
35
30

@uive Action Diversity Diversity Manager MentoriD
Plans Taskforce

B White Men B White Women OBlack Women OBlack Men
B Hispanic Women O Hispanic Men B Asian Women OAsian Men
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Popularity of Cross-Functional Programs in
2002

90%
80%
70%
60%
£0%
40%
30%
20%

10%

0%
Self-directed work teams Cross training
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Pbgercenctﬂ Chagge

Effects of Cross Functional Programs on Management

Self-directed work Cross training Job training
teams

B White women EBlack women OBlack men
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Affirmative Action Compliance Reviews

30

First Review in  First Review in  First Review in Repeated
1970s 1980s 1990s Reviews (mean
3.7)

O White Men B White Women OBlack Women OBlack Men



Title VIl Lawsuits

30

25

20

15-

First Lawsuit in  First Lawsuit in  First Lawsuit in Repeated
1970s 1980s 1990s lawsuits (mean
10.2)

O White Men B White Women OBlack Women OBlack Men
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